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KEY WORDS /DEFINITIONS

 Racism- prejudice, discrimination, or antagonism directed against a person or people on the basis of their 
membership of a particular racial or ethnic group, typically one that is a minority or marginalized

 Structural racialization is a system of social structures that produces and reproduces cumulative, durable, race-
based inequalities. 

 Systemic Oppression: Oppression by institution, or systematic oppression, is when the laws of a place create 
unequal treatment of a specific social identity group or groups. Another example of social oppression is when a 
specific social group is denied access to education that may hinder their lives in later life

 Privilege- a special right, advantage, or immunity granted or available only to a particular person or group.

 Microagression- a statement, action, or incident regarded as an instance of indirect, subtle, or unintentional 
discrimination against members of a marginalized group such as a racial or ethnic minority. Indirect, subtle, or 
unintentional discrimination against members of a marginalized group.



IMPLICIT BIAS

 In a word or phrase, what comes to mind when you think of the term implicit bias?





EXPERIENCING INEQUALITY IN PUBLIC SCHOOLS



WHAT IS BIAS?

Explicit Bias:

Implicit Bias:



IMPLICIT BIAS CONTINUED…..





WHAT THE RESEARCH SAYS……

Characteristics of Implicit Bias

 Operates at the subconscious level

 Pervasive

 Distinct mental constructs

 Do not necessarily align with declared 

beliefs

 Favor our ingroup

 Malleable 







STRESS OF RACISM CONTINUES



PERVASIVENESS OF IMPLICIT BIAS



BIAS IN THE WORKPLACE



TYPES OF BIAS

 Affinity bias is the unconscious tendency to get along with others who are like us. It is easy to socialize and spend time 
with others who are not different.

 Gender bias is prejudice against people of a particular gender, usually women.Gender bias may result in discriminatory 
treatment or unequal opportunity. family & personal matters. gender, sexuality, and reproductive rights

 The halo effect is a type of cognitive bias in which our overall impression of a person influences how we feel and think 
about their character.

 The horn effect, closely related to the halo effect, is a form of cognitive bias that causes one's perception of another to 
be unduly influenced by a single negative trait.

 Perception bias is the tendency to be somewhat subjective about the gathering and interpretation of healthcare research 
and information. There is evidence that although people believe they are making impartial judgements, in fact, they are 
influenced by perception biases unconsciously.

 Confirmation bias is the tendency to interpret new evidence as confirmation of one's existing beliefs or theories.



STRATEGIES FOR ADDRESSING IMPLICIT BIAS


